
5 th   February 2021   

Dear Parent/Guardian/Carer,   

Re: Headteacher’s resignation  

I write to you all following the letter you should have received from your Headteacher, Mr  Chris 
Wilson, this week and the news of his decision to leave  Alsop High School.   

Firstly, let me say that this was as shocking to us, as I imagine it was to you.  Secondly, let me reassure 
you that this will have no detrimental effect on the education of your child.   

This situation will, I am sure, raise many questi ons for you, as well as frustrations due to yet another  
change to the school’s leadership. I want to reassure you that we are committed to working together 
with you and the staff at school to try to address any concerns you may have.         

As a Trust, we are   naturally extremely disappointed that Mr Wilson has made the decision to apply  
for the headship of another Liverpool school, as we hoped that he would continue to play an important 
part in leading Alsop High School’s future.     We have worked closely with M r Wilson over a period of  
time now and value him both personally and professionally, indeed we believe he is doing a good job.   
We bought into him, as you have done, through the values and love of Alsop he expressed.  It was  
working with him and meeting ev eryone at Alsop that we readily took on the school and that is what  
makes his sudden change of heart so surprising and confusing.   

The news of his resignation came over the phone on Friday evening, 29.1.21, which as you will realise, 
has not allowed much t ime for our response.  That said, I have already met with the Senior Leadership 
Team (SLT), the whole staff and Trustees.  This situation is made more complex due to the pandemic  
and our current lockdown restrictions, which make s   meeting face to face, as we ll as larger meetings  
for parents, inadvisable.  This will impact also on making arrangements for a replacement  
appointment.   

Mr Wilson, as your Headteacher, has provided a good steer in the right direction on the road to school  
improvement over the  last eighteen months.  He may have decided to move on, but that will not divert 
our efforts to build upon that premise.  We will respond positively to ensure we minimise disruption  
for students and continue to maintain the developing standards and culture.    We will continue in the  
same direction as agreed and planned. School development and student achievement are very much  
a team affair.  We celebrate the excellent work achieved by the staff so far, under the guidance of  
their senior leaders and Mrs Lynn,  the Trust’s School Development Partner.  We will not allow that  
work to be lost or to stop in any way.   



I can reassure you that we remain fully committed to you, the school, it's staff, pupils and community 
and we want to work alongside you and the school’s SLT to ensure stability at this time.  We are all in 
this together and staff have our full support to do whatever is needed to continue the improvement 
journey.  
  
In the immediate term, you may see little change, as Mr Wilson will be in post for the normal notice 
period of three months, through to the other side of Easter, 30.4.21.  The timing of Mr Wilson’s 
resignation has meant that the process to find the best replacement is more difficult, as there is 
insufficient time to go through an appointment process in advance of 1.5.21 and so, we will need an 
interim solution, whilst advertising for a new substantive post. To ensure as smooth a transition as 
possible, the Trust will be working alongside the SLT and this will most likely involve the appointment 
of an Acting Head, with the support of an experienced Associate Headteacher. We will of course keep 
you informed about any new appointments.  

Appointing a new Headteacher is subject to certain protocols, which will involve opportunities for both 
staff and pupils. This is essential as this appointment will not only be important for the school but for 
the wider community.  

We will work alongside the school to provide the additional support and leadership needed. Our way 
is to work ‘with’ and ‘for’ Alsop High School, not simply deliver something that will happen ‘to’ staff 
and students.  I must say we have great confidence in the staff and leaders in school and all they have 
been doing, which means the school is in a very different place now to a year ago.  
  
We are committed to Alsop High School, its students and its staff and that has not changed.  We are a 
values-driven Trust and will put people first in all we do.  Omega Multi-Academy Trust took on the role 
of sponsor in good faith, our view has not changed and we are in this for the long-haul on your behalf.  
It is the children, who must remain the focus of all our endeavours. As a parent, I always ask myself 
what I would want for my child when they attend school. My answer is that they are happy, safe and 
well-educated. This is what we strive to achieve for all our children across all our schools within the 
Trust; to provide the best possible school experience for every child.   
  
We find ourselves in a situation that is not of our own making, but we will continue to work hard 
behind the scenes to secure the school’s and its students’ future success. I am keen to hear your 
views and answer any concerns you have. Please use the email address 
‘enquiries@omegamat.co.uk’ to make contact.  
  
I want to assure you that Alsop High School is doing well and I would like to thank you for your support 
at this difficult time.  
  
Yours faithfully,  

  
Jon Wright,  
Chief Executive Officer,  
Omega Multi-Academy Trust  
  
  


